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Introduction — 


The Government of Canada is concerned about you 
and the well-being of all Canadians. That is why we're 
working together with provincial governments and 
concerned Canadians to help provide economic stability 
today and ensure continuing security for tomorrow. 


To accomplish this, we are continually developing 
programs to benefit all Canadians in a variety of ways. 
Keeping Canadians informed about all the programs 
available is a considerable task. To simplify things, 
we have prepared this informative booklet on some of 
the key issues, to help you understand what assistance 
is available and how you can benefit. 


Each section outlines how we're helping Canadians 
deal with some of the major issues we face. These include: 
Women’s Rights, Job Retraining and Further Education, 
Mortgage Interest Rate Protection, Medicare, and 
Pensions. 


For those who require further information, we have 
provided sources for you to contact. 


We don’t have all the answers, but by working 
together we can solve the problems which face us. 
Read on, to see how we can help you. 


Canada 
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WOMAN 


And whether you work inside or 
outside your home, the Canadian 
Government is working with you. 


Every woman works. Whether in 
the home or outside it, women 
play a vital role in the economic life 
of our country. 


The Canadian Government has 
implemented a number of programs 
and policies to help ensure that every 
womans contribution to this country 
receives full financial recognition. 


What About Pensions? 


Single recipients of the Guaranteed 
Income Supplement to the Old Age 
Security pension will receive an addi- 
tional $25 per month as of July, 1984 
and another $25 per month next 
December, above and beyond the 
regular cost of living adjustments. 
Two thirds of those who will benefit 
are women. 


The February 1984 Budget proposes 
that all Canada Pension Plan credits be 
split equally on marriage breakdown. 
This proposal would also apply to pri- 
vate pension plans offered by federally- 
regulated employers (such as airlines, 
banks, and Crown Corporations). 


A companion measure would ensure 
that all pension plans regulated by the 
Canadian Government must provide 
benefits to the surviving spouse when 
the other dies. 


For further information on these 
proposals, please write to the Public 
Affairs Directorate, Health and Welfare 
Canada, Tunney’s Pasture, Ottawa, 
Ontario K1A 0K9. 


Child Support. 


Did you know that you can claim 
the Child Tax Credit even if you have 
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no income? The maximum Child Tax 
Credit is now $343 per child, per year, 
and the Child Care Expense Deduction 
is $2,000 per child, per year, toa 
maximum of $8,000 per family. 


Day Care. 


A Task Force On Working Women With 
Family Responsibilities has been set up 
by the Canadian Government and is 
expected to report by the year’s end. 


As well, Health and Welfare Canada 
has created a National Day Care Infor- 
mation Centre. If you want to contact 
the Centre, the address is: Brooke 
Claxton Building, Tunney’s Pasture, 
Room 612, Ottawa, K1A 1B5. 


Are You Earning Less 
Because You’re A Woman? 


The Canadian Government has led the 
way by requiring all its departments, 
agencies and Crown Corporations, and 
all employers under its jurisdiction, to 
provide equal pay for work of equal 
value. #, 








In simple terms this means that people 
who do jobs of equal difficulty requir- 
ing the same levels of skill must be 
paid the same salary, even if their jobs 
are not identical. 


For further information, write to 
the Human Rights Commission, 
Royal Bank Centre, 4th Floor, 

90 Sparks Street, Ottawa, K1A 1E1. 


Have You Missed Out 
On A Promotion? 


Action is being taken to ensure that 
women are no longer discriminated 
against and are given a fair chance 

at job opportunities, training, promo- 
tion and other employment-related 
activities. All Canadian Government 
departments must have affirmative 
action programs in place by 1985 and 
other employers are being encouraged 
to do the same. 


Planning A Baby? 
Changes proposed to the Canada = 
Labour Code would require all 
employers under the jurisdiction of the 
Canadian Government to offer parents 
— including adoptive parents — 24 


weeks of unpaid leave. This would be . 


in addition to the 17 weeks of unpaid 

maternity leave already available to the 
mother. The qualifying work period for 
_ parental and maternity leaves would be 
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significantly reduced from the current 
twelve months. 


Why Not Full Benefits For 
Part-time Work? 

Close to three-quarters of Canada’s 
part-time workers are women; for 
most, this means substantially lower 
rates of pay and fewer benefits than 
full-time workers. By working with 
employers and unions to promote 
equal opportunity and better compen- 
sation, Labour Canada is helping part- 
time workers get the same protection 
as their full-time counterparts. 


How About That Job That 
Used To Be “For Men Only’’? 


The Canadian Government has 
developed programs to help women 
enter fields in which they have tra- 
ditionally been under-represented. 
For instance, the Industrial Training 
Program (offered by Employment 
and Immigration) provides a 75% 
subsidy to employers who train 
women in such occupations. 


Bothered By Sexual 
Advances At Work? 


Recent Human Rights Act changes 
have expanded the definition of 
discrimination to include sexual 
harassment, and new amendments 
to the Canada Labour Code will 
outlaw sexual harassment in the 
work place. 


For further information, write to 
the Human Rights Commission, 
Royal Bank Centre, 4th Floor, 

90 Sparks Street, Ottawa, K1A 1E1. 


The Constitution And You. 


The Charter of Rights and Freedoms 
protects Canadians from discrimina- 
tion on the basis of sex. All levels of 
government must amend legislation 
which contravenes women’s right to 
equal treatment. 
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helping tomorre 


We're working to ensure your future 
doesn’t suffer from cutbacks. a 


The Canadian Government has been in 
the education business for more than 
100 years. Our goal is to provide Cana- 
dians with the best possible education 
opportunities. 


In the face of increasing demands for 
higher, more specialized education, 
because of technological change, the 
Canadian Government continues to 
offer support to those seeking higher 
education or job retraining. 


How Funding Works. 


Under our Constitution the provinces 
have jurisdiction over education. The 
Canadian Government transfers funds 


to each province to make sure everyone 


gets the best education possible. 


Over the past 10 years we have con- 
tributed approximately half of the 
total cost of post secondary education 








in Canada. This money has gone to 
literally hundreds of colleges, univer- 
sities, vocational and technical training 
programs and medical and industrial 
research projects in all provinces and 
the territories. 


In addition to these transfer payments 
to the provinces, we offer a number of 
other direct support programs. 


Canada Student Loans Plan. 


This is one of our most successful 
programs; it helps students in financial 
need to continue their education by 
taking out Government guaranteed 
loans through Canadian banks. The 
Canadian Government makes interest 
payments on the loans up to six © 
months after graduation. At this time 
students become responsible for 
repayment. For more information, 
contact the department responsible for 
post-secondary education in your prov- 
ince or call 1-800-567-9602 (toll free). 
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Scholarships. 
Various Government of Canada 


departments sponsor scholarships 
and awards to assist students. 


Apprenticeship 

Training Program. 

This program offers the classroom 
training part of apprenticeship courses, 
some of which include Work Adjust- 
ment Training, Basic Training for Skill 
Development and Job Readiness 
Training. 


i 
National Industrial 
Training Program. 
The Government offers an incentive to 


employers to provide on-the-job train- 
ing by covering part of the cost. Extra 
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assistance is available for employers 
who train women in occupations where 
they have traditionally been under- 
represented. 


Skills Growth Fund. 


Encouraging people to train in highly 
technical occupations which suffer 
from a shortage of specialized workers 
is another of our aims. Support for 
occupational training schools and for 
the development of new training mate- 
rials and techniques helps ensure that 
workers are qualified for jobs in fields 
where opportunities are expanding. 
For further information on how 

you may benefit from any of these 
programs, as either an employee or an 
employer, contact your nearest Canada 
Employment Centre. 
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CANADA AND 
THE NORTH 


A message from 
the Government 
of Canada. 


Read how the Canadian 
Government is helping the 
North develop and protect its 
human and economic resources. 


it Northern consensus on crucial 
Northern Political issues such as boundaries, 
Development. future locations of any new 


administrative centres and the 
distribution of powers between 
different levels of government. 


The Canadian Government has 
moved to ensure a sound 
political and economic base in 
both territories. 






Federal-provincial economic 
agreements and land claim set- 
tlements have guaranteed that 
native Northerners — both Indian 
and Inuit — will have a stake in 
this development. 


Under Canadian Government 
stewardship, both territories have 
achieved self-government. 


The Northwest Territories, which 
has lagged behind the Yukon in 
political development, now has 
elected members in an executive 
council headed by the first 
aboriginal leader in Canada in 
this century, Richard Nerysoo. 


Pa 
Oil and Gas Industry. 


Oil and gas exploration is key to 
a thriving Canadian petroleum 
industry. It is an important 
economic priority for both North- 
erners and other Canadians. 


Northerners will take greater 
control of their own governments 
as a result of federal Cabinet deci- 
sions announced in November, 
1982. 


e The Yukon Act will be amended 
to confirm in law, measures 
already taken toward achieving 
responsible government in the 
Yukon, subject to final agree- 
ment on a comprehensive claim 
with the Council for Yukon 
Indians. 

@ Division of the Northwest Ter- 
ritories was accepted in prin- 
ciple, contingent on settlement 
of native land claims and ona 


The national Government — 
through a number of initiatives — 
has helped maximize the benefits 
to Northern Canadians. 


Beaufort Sea Project. 


The Beaufort Sea Project — to 
which the Canadian Government 
has committed more than $960 

_ million — is an important part of 
that commitment. Important 
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aspects of the project include: 

e more than $160 million for 
Northern goods and services; 

e an additional $6 million to 2. 
develop job training programs 
for Northern residents; ae 

e the establishment of commit- 
tees to guarantee that local 
communities will benefit from 
all exploration activity; 

e firm agreements to safeguard 
aboriginal rights and claims. 


Norman Wells Project. 


The Norman Wells oil field * 
expansion and pipeline project 
contains a $20 million package of 
support programs to help North- 
ern Canadians participateinthe —_ 
construction and operation of the 
pipeline. 


Though it was announced in 1981, 
pipeline construction was delayed 
for two years to be sure the 

people of the area benefitted from 
it — socially and economically. 


Native Rights. 


The Government of Canada is — 
addressing the needs and con- 
cerns of Canada’s native popul 
tion by resolving land clai 
helping native Canadian 
their own forms of gover 

ies 


; ae 





ith the people 
uild a stronger, 


ous economy. 











Land Claims. 


The Committee for Original 
People’s Entitlement Claim, 
affecting 2,500 Inuvialuit in the 
Western Arctic, recently became 
the first in the North for which 
final agreement was reached — 
after seven years of negotiation. 


The committee also signed 
bilateral agreements with the 
Dene/Metis and the Council for 
Yukon Indians (CYI) resolving 
their overlapping interests in 
the Inuvialuit settlement region. 


The Canadian Government has 
also approved in principle an 
overall agreement to settle the 
CYI claim representing 5,500 
Yukon Indians. 


Aboriginal 
Self-Government. 

At a Conference of First Ministers, 
in March this year, the Canadian 
Government proposed to 
entrench the concept of aboriginal 


self-government in the Canadian 
Constitution. 


While some provinces declined 

to endorse entrenchment, the 
Canadian Government declared 
its intention to proceed with 
framework legislation for Indian 
self-government within the feder- 
al jurisdiction south of the 60th 
parallel. 


Training Native 
Northerners. 


The Canadian Government 
recently allocated more than 

$8 million to continue its Co-op 
Development Program for the 
Inuit Cooperatives. Most of this 
money will be spent to train 
native co-operative directors, 
managers and staff. 


The Government has also made 
funds available to assist the Dene 
and Métis in entering a partner- 
ship with Esso Resources Canada 
in a joint venture drilling 
company. 


We're in tt 
together. 


Together 
we'll solve it. 
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Promoting Industry. 


The Canadian Government and 
the Northwest Territories recently 
signed an agreement which will 
make more than $21 million avail- 
able over the next four years for 
training, promoting inter-settle- 
ment trade, and developing the 
forestry, fisheries and tourism 
sectors. 


In the area of Northern environ- 
mental protection, the national 
Government has drafted an 
agreement on land use and plan- 
ning in the Northwest Territories. 


The Canadian Government wants 
to work with the Northwest Ter- 
ritories to minimize the impact of 
resource and other developments 
on the fragile northern ecosys- 
tems. We therefore launched an 
Environmental Studies Revolving 
Fund with that mandate in April, 
1984. 
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Read how the Canadian Government 


is working to make owning a home 
a more secure undertaking for 


Canadians. 


The goal of some day owning a home is 
a dream cherished by many Canadians. 
Fluctuating interest rates during the 
past few years have made achieving 
this ideal more difficult for many 
Canadians. Here’s how the Canadian 
Government helped alleviate the 
problem when it first arose and is 
taking steps to protect home owners 

in the future. 





Mortgage Rates in Canada. 


Until 1981, mortgage rates in Canada 
were reasonably stable. Then, high 
interest rates in the United States 
created a spin-off effect which caused 
our rates to climb, resulting in financial 
difficulties for many homeowners. 


Federal Assistance. 


In response, the Canadian Government 
began the Mortgage Renewal Plan, 
which provided assistance of up to 
$3,000 for those families hardest hit. 
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Long-Term Stability. 


Although this program (which ended 
last year) provided relief to many 
families, we recognized the need to 
ensure long-term stability in housing 
costs so that Canadians could plan 
and budget with some degree of 
confidence. 


The new mortgage insurance program, 
formally known as ‘The Mortgage Rate 
Protection Program’, does precisely 
this. When implemented, it will allow 
you, at a reasonable cost, to insure 
yourself against extraordinary future 
increases in mortgage rates. 


Who Is Eligible? 

Both home buyers and existing 
homeowners can benefit from this 
plan. It applies to principal residences 
and to all first mortgages up to a value 
of $70,000 except where a seller takes 
back a mortgage. 
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What Does It Cost? 

The one-shot fee will be set at 11/2 per- 

cent of the face value of the mortgage 
(up to a maximum of $1,050 for a 

$70,000 mortgage). This amount can 

be included in the mortgage and the 

_ payments spread over the period of 
the mortgage. 


What Protection Does 

It Provide? 

_ The Plan is intended to protect you 

against severe rate changes which 
would cause an excessive strain on 
yout family income. 


Basically, the plan works this way: 
the first two percentage points on 
any mortgage rate increase will be ab- 
sorbed by you. Beyond that point the 
mortgage insurance plan comes into 
effect and covers three quarters of the 
additional cost, up to a maximum of 
ie percentage points above the 
original rate. 





The fee is paid only once, at the time of 
purchase, and the insurance is valid for 
twice the length of the mortgage term. 


Mortgage Rate Protection 
Program Moves With You. 


If you purchase a home on which a 
mortgage protection fee has been paid, 
you will assume the protection benefits 
along with the title of your new home. 


Although it can’t take all the uncer- 
tainty out of life, the plan will go a long 
way towards helping millions of Cana- 
dian families plan and budget for the 
most important purchase they are 
likely to make, with added assurance 
and confidence. 


For more information on this program 
call the Mortgage Rate Protection 
Program Center, toll free, at 
1-800-267-4740. 
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Read how the Canadian Government 
is working harder to make Medicare 
work better for everyone. 


The Government of Canada believes 
that as a nation we should not make 
the sick bear the financial burden of 
health care alone. All of us benefit from 
the security and peace of mind that 
comes with having prepaid insurance. 


The Essential Principle 


Behind Medicare. 


The principle is simple. All Canadian 
residents have the right to insured 
hospital and medical services regard- 
less of age, health or financial cir- 
cumstances. 


Our Involvement. t 
Although health care is the responsi- 
bility of the provinces, the Canadian 
Government makes a substantial con- 





tribution (approximately half the cost) Government funds, provincial pro- 
to each province to help pay for health grams must cover everyone without 
insurance. To qualify for Canadian unreasonable financial barriers. 


Extra-Billing and User-Fees. 


The essential principle behind Medi- 
care, complete insurance for everyone, 
is being threatened by these two direct 
charges. Canadians already pay for 
Medicare through taxes and premiums 
and these additional charges under- 
mine the program’s original concept; 
they become an extra tax imposed on 
the ill. 


Extra-billing occurs when a physician 
charges a patient directly for services 
which the patient is already insured 
for under a provincial health care 
insurance plan. 


User-fees are charges authorized under 
provincial health care plans for any 
insured health service. . 
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The New Canada Health Act. 


Medicare and the rights of Canadians 
to be treated equally and fairly are 
threatened by these kinds of actions. 
We believe the sick should not be 
additionally burdened by having to 
pay extra costs for their care. 


_ To stop this erosion of the country’s 
Medicare system, the Canadian 
Government passed the new Canada 
Health Act on April 1 this year. This 

: legislation is intended to ensure that 

the principles underlying the original 

Medicare agreements between the 

nadian and provincial governments 

maintained. 


edicare Protected. 
ically, the 1984 Canada Health 


c a 4 . . 
t provides for a reduction in the 










Canadian Government's medicare 
contribution to any province which 
permits extra-billing by doctors or to 
any province that allows or imposes 
hospital user charges. The reduction 
will be equal to the amount charged to 
individuals through those additional 
charges. 


In other words, the Act eliminates any 
financial incentive for a province to 
permit extra-billing or user charges. 


The Canadian Government is fully 
committed to upholding the principles 
of Medicare to ensure all Canadians 
receive quality medical care. To find out 
more about how we are working to 
improve this system, write to the 
Public Affairs Directorate, Health and 
Welfare Canada, Tunney’s Pasture, 
Ottawa, Ontario K1A 0K9. 
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Read how the Canadian Government 
is striving to make your retirement 
worth working for. 


The Government of Canada’s approach 
to pensions is guided by the general 
principles that elderly Canadians 
should be guaranteed a reasonable 
minimum level of income; that they 
should be able to avoid a serious dis- 
ruption of the living standard they had 
before retirement and that there should 
be fair opportunities to encourage 
Canadians to prepare for their own 
retirement. 


The cornerstones of Canada’s pension 
system today are Old Age Security, the 
Guaranteed Income Supplement, the 
Canada Pension Plan and tax-assisted 
private pension plans. 


Old Age Security. 


On reaching the age of 65, virtually 
every Canadian is eligible for Old 
Age Security (OAS) in the form 

of a monthly payment from the 
Government of Canada. 


The payments are indexed quarterly to 
allow for the effects of inflation. In July 
of 1984, the basic Old Age Security 
pension of $269.74 per month is being 
received by 2.5 million Canadians. 


Guaranteed Income 
Supplement. 

For more than a million of our older 
citizens, the Guaranteed Income Sup- 
plement (GIS) provides an essential 
supplement to Old Age Security. 


GIS works like this: 


Retired persons with limited income 
may apply each year advising the 
Government of their total income 
in the previous year. Those with no 
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income other than Old Age Security 
are entitled to receive the maximum 
GIS benefit for the next 12 months. 
At present that maximum benefit is 
$295.81 per month for a single person 
and $208.79 for a married person. 


GIS benefits, like OAS, are adjusted 
quarterly in response to cost-of-living 
changes. 


Pensioners with income other than Old 
Age Security may apply for reduced 
GIS benefits. 


Benefits are payable to single pension- 
ers with annual incomes less than 
$7,104 and to married pensioners with 
combined annual incomes less than 
$10,032. 


Spouse’s Allowance. 


Persons between the ages of 60 and 
65 who are married to, or are surviv- 
ing spouses of Guaranteed Income 
ia Ce recipients, may be eligible 
for the Spouse’s Allowance. 


In July, 1984 maximum Spouse’s Allow- 
ance payments, which are adjusted 
every three months, are $478.53 for a 
married recipient and $503.58 for a sur- 
viving spouse. 
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Are you a single GIS 
recipient? 


The Government has increased your 
GIS benefit by $25 this month. There 
will be a further $25 increase in 
December. 


Canada Pension Plan/Quebec 
Pension Plan. 


_ The Canada Pension Plan (CPP) and 
the Quebec Pension Plan (QPP) are 
contributory plans which provide 
working Canadians with pensions 
upon retirement or in the event of 
disability. 


_ Employed persons contribute 1.8% of 
any earnings up to $20,800 annually 
and their employers pay an equal 
amount. Self-employed persons 
contribute 3.6% of their earnings. 


Contributions are recorded by the 
Government and used as a guide in 
calculating the benefits. The benefits 
amount to approximately 25 per cent 
of average earnings up to a fixed 
maximum. 


Whether a worker contributes to the 
Quebec or Canada plan, the contribu- 
tions or benefits follow anywhere in 

_ Canada. 


CPP/QPP benefits are adjusted annu- 
_ally to reflect increases in the cost of 
living. 








In 1984, the maximum monthly 
retirement pension is $387.50. 


Other benefits payable include sur- 
vivors’ benefits (surviving spouses’ 
pensions, orphans’ benefits and 
lump-sum death benefits) and 
disability benefits (pensions for 
disabled contributors and benefits 
for their dependent children). 


CPP/QPP funds have accrued over 

the years. Together with the interest 
earned by these funds, a cushion has 
been provided against future claims on 
the Plans. As the number of pensioners 
rises, contribution rates will have to 
gradually increase. 


Private Pensions. 


In order to encourage Canadians to 
prepare for their retirement, the Gov- 
ernment allows contributions to private 
pension plans, including Registered 
Retirement Savings Plans, to be 
deducted from taxable income. 


More than 5.5 million Canadians now 
benefit from this tax assistance. 


Building Better Pensions for 
Canadians. 


The Government of Canada is com- 
mitted to improving this country’s pen- 
sion system so that all Canadians are 
guaranteed a comfortable and secure 
retirement. The February 1984 Budget 
put forward an Action Plan for Pension 
Reform. This plan includes measures to: 
—improve inflation protection; 
—enable Canadians who move from 
one job to another to carry their 
pension benefits with them; 
—improve pension benefits for 
women; 
— provide increased tax assistance for 
private pension plans. 


For further information, write to the 
Public Affairs Directorate, Health and 
Welfare Canada, Tunney’s Pasture, 
Ottawa, Ontario K1A 0K9. 
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